Eligibility List
February 27, 2015

The City of Piqua Civil Service Commission
will establish a list based on test scores
and applications received by February 27,
2015 for the position of Police Dfficer. The
eligibility list will be in effect for six
months. Test scores are valid for one year
and are likely to be used for another eligi-
bility list to be established later in 2015.
applicants may keep the score they receive
in this round or re-take the test six-

months after their initial test.

Complete details are available at:

piquach.org/job.htm

This page has links to the current an-
nouncement, civil service rules and regula-

tions, and the National Testing Network.

NATIONAL

o NETWORK

www.NationalTestingNetwork.com
Phone: 1-866-563-3882

One Convenient Process:
e Multiple Departments
o [ne Test Session
e You Choose the Date
e  Practice and Orientation

e less Time and Money

® Pigua Police Department

100 N. Wayne St.
Piqua, Ohio 43356

Phone: 337-778-2027
Fax: 37-778-2008

E-mail: policeservices@piquaoh.org

Piqua Police Department

Intelligence Led . . . Victim Driven
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Salary and Benefits

Effective January, 2015

Starting Salary $32 686 with annual

increases first four years

Up to an additional 3% pay for "Master
Police Officer” upon completion of all
requirements

All uniforms and equipment provided with
$550 annual uniform maintenance allow-
ance upon completion of probation

Up to $2.500 per year college tuition
Paid overtime including court time

Paid training (basic and in-service)

Ten paid holidays annually

Over 120 hours of annual paid leave in
addition to sick leave

Twelve-hour shifts result in every other
weekend off for most officers

Recruitment
brochure
publishing our
EEO
commitment

Fast Paced and Hard Work

Working for the Piqua Police Department demands a
willingness to work a little harder. In exchange, our
officers gain experience in a wide variety of police work
much more quickly than the same experience is gained in
some other departments. We have fewer officers than
most departments when you compare it to population
rates, crime rates, and poverty rates.

Officers police a small urban environment. We are too
far from metropolitan areas to be considered a suburb,
so we are faced with all the challenges some people think
only occur in big-city environments. Relationships are
built with citizens and criminals alike. Individual officers
willing to commit to dedicated service, creative problem
solving, and fair enforcement of the law can (and do)
make a difference in the City of Piqua.

Intelligence-Led, Victim-Driven

Intelligence Led Policing is “A collaborative approach
combining problem-solving policing, information sharing,
and police accountability,
with enhanced intelli-
gence operations.” We
apply this philosophy
mativated by a strong

department-wide desire

PPD Badge

to keep people from becoming victims, and helping those
who have been victims of crimes.

Discriminatory Harassment Policy

The Piqua Police Department is an equal opportunity
employer and is committed to creating and maintaining a
work environment that is free of all forms of discrimina-
tory harassment, including sexual harassment and retal-
iation. The Department will not tolerate discrimination
against employees in hiring, promotion, discharge, com-
pensation, fringe benefits and other privileges of employ-
ment. The Department will take preventive and correc-
tive action to address any behavior that violates this
policy or the rights it is designed to protect.

The non-discrimination policies of the Department may
be more comprehensive than state or federal law. Con-
duct that violates this policy may not violate state or
federal law but still could subject a member to discipline.
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