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	FINAL CERTIFICATION REVIEW
	

	

	AGENCY NAME

	AGENCY CEO


	ADDRESS

	CITY

	ZIP


	PHONE

	E-MAIL

	CALEA
[bookmark: Check3][bookmark: Check4]|_| YES	|_| NO

	
STANDARD 8.2015.1


	USE OF FORCE / DEADLY FORCE 
The agency maintains a use of force / deadly force written directive that includes:
[bookmark: Check1]|_| a. policy statements in support of the Ohio Collaborative guiding principles; 
|_| b. when a written report shall be conducted;
|_| c. investigation / report reviews for policy compliance; and
|_| d. annual read and sign and testing over directive content for sworn agency personnel.


	GUIDING PRINCIPLES

	USE OF FORCE 
Employees may only use the force which is reasonably necessary to effect lawful objectives including: effecting a lawful arrest or overcoming resistance to a lawful arrest, preventing the escape of an offender, or protecting or defending others or themselves from physical harm.

	USE OF DEADLY FORCE 
The preservation of human life is of the highest value in the State of Ohio. Therefore, employees must have an objectively reasonable belief deadly force is necessary to protect life before the use of deadly force. Deadly force may be used only under the following circumstances: 1. To defend themselves from serious physical injury or death; or 2. To defend another person from serious physical injury or death; or 3. In accordance with U.S. and Ohio Supreme Court decisions, specifically, Tennessee v. Garner and Graham v. Connor. 

	COMPLIANCE FEEDBACK
     

	




	











STANDARD 8.2015.2


	RECRUITMENT AND HIRING 
The agency maintains a Recruitment and Hiring directive that includes:
|_| a. policy statements in support of the Ohio Collaborative guiding principles;
|_| b. establishment of an agency recruitment plan;
|_| c. establishment of agency EEO plan;
|_| d. identification of sworn officer applicant qualifications;
[bookmark: Check2]|_| e. identification of sworn officer application and selection process;
|_| f. annual review of agency hiring and recruitment process; and
|_| g. initial read and sign over agency hiring and recruitment directive, for applicable personnel.




	GUIDING PRINCIPLES

	The goal of every Ohio law enforcement agency is to recruit and hire qualified individuals while providing equal employment opportunity. Ohio law enforcement agencies should consist of a diverse workforce. Communities with diverse populations should strive to have a diverse work force that reflects the citizens served. 
Non-discrimination and equal employment opportunity is the policy. Law enforcement agencies shall provide equal terms and conditions of employment regardless of race, color, religion, sex, sexual orientation, gender identity, age, national origin, veteran status, military status, or disability. This applies to all terms or conditions associated with the employment process, including hiring, promotions, terminations, discipline, performance evaluations, and interviews. 
Agencies should utilize due diligence in ensuring that their prospective employees have the proper temperament, knowledge and attitude to handle this very difficult job. Agencies should have appropriate mechanisms in place in order to achieve this mission. Further, agencies should ensure their employment requirements are related to the skills that are necessary to be a successful employee.

	COMPLIANCE FEEDBACK





	





STANDARD 8.2016.3


	COMMUNITY ENGAGEMENT 
The agency maintains a written directive on community engagement activities and includes the following:
|_| a. policy statements in support of the Ohio Collaborative guiding principles:
|_| b. identification of agency specific programs;
[bookmark: Check5]|_| c. methods for sharing and receiving information within the agency’s service area;
[bookmark: Check6]|_| d. initial read and sign over agency community engagement directive for all agency personnel. 


	GUIDING PRINCIPLES

	Agencies shall utilize proven strategies or develop their own strategies that are focused on community engagement. Examples may include: youth programs, educating the community on police policy and procedures, educating officers about the community they serve, sharing , receiving and providing information to the public, jointly identifying areas of concern, and communicating, when appropriate, significant changes in agency operations or other areas.
The intent of this standard is to establish agency accountability for the community involvement function in writing. The function should be developed and operated to effectively meet the needs of the agency, with consideration of the department size and budget, as well as the community it serves.

	COMPLIANCE FEEDBACK




	



	STANDARD 12.2016.4


	BODY WORN CAMERAS 
If the agency utilizes body worn cameras, a written directive includes:
[bookmark: Check7]|_| a. The purpose and organizational philosophy regarding use in support of the Ohio Collaborative guiding 	principles;
[bookmark: Check8]|_| b. requirements and restrictions for activation and deactivation of the device;
[bookmark: Check9]|_| c. criminal and administrative use of the camera captured data
[bookmark: Check10]|_| d. data storage, retention and disclosure requirements reflective of public records law and privacy concerns;
[bookmark: Check11]|_| e. requirements for a documented review of camera captured data; and
[bookmark: Check12]|_| f. accountability and training requirements (initial read and sign) for users and supervisors.




	GUIDING PRINCIPLES

	Agencies utilizing body worn cameras must develop strong and consistent policies that provide guidance to their personnel as to the appropriate use of body worn cameras. Policies need to address, at a minimum, activation and deactivation, auditing, storage, retention, public records and releases video related to victims, especially child victims, injured victims, victims of sexual assault and other privacy concerns. It is recognized the audio and video data is viable recorded evidence that may provide a means of accountability for those officers and the public. It is also recognized the audio video data may not be an accurate reflection of all that is involved with an incident. Audio video data cannot reflect the human cognitive conditions associated with officer in public contact. Additionally, A/V shall not supersede the principles established by Graham v. Connor.


	COMPLIANCE FEEDBACK
     

	




	

STANDARD 12.2016.5


	TELECOMMUNICATOR TRAINING 
If the agency employs telecommunicators, as defined by ORC 4742.01, the agency must ensure a training program and directives exist to allow for telecommunicators to be proficient in: 
[bookmark: Check13]|_| a. Obtaining complete and accurate information from callers requesting law enforcement assistance;
[bookmark: Check14]|_| b. accurately classifying and prioritizing requests for assistance; and
[bookmark: Check15]|_| c. accurately relaying information which may affect responder and/or citizen safety.


	GUIDING PRINCIPLES

	Training shall meet and support minimum standards as established by legislation, OAC 5507-1, for 911 call centers and public safety answering points (PSAPs). Acceptable training may include: classroom or equivalent; utilization of nationally recognized dispatcher training; and, training developed by individual agencies to meet the specific needs of their communities.


	COMPLIANCE FEEDBACK



	


STANDARD 3.2017.6
BIAS FREE POLICING

The agency maintains a written directive on Bias Free Policing that includes:
[bookmark: Check21]    |_|  a. policy statements in support of the Ohio Collaborative guiding principles;
[bookmark: Check28]    |_|  b. training on bias based profiling issues and relevant legal aspects;
[bookmark: Check29]    |_|  c. corrective measures to address violations of this policy to include a Supervisor’s review and discipline          on violations of this policy;
[bookmark: Check30]    |_|  d. data collection on all self-initiated traffic stops regarding the race and gender of the driver; and
[bookmark: Check31]    |_|  e. annual administrative review that is made available to the public

GUIDING PRINCIPLES

Criminal Profiling, in itself, can be a useful tool to assist law enforcement officers in carrying out their duties. Officers shall not consider race/ethnicity to establish reasonable suspicion or probable cause, except that officers may take into account the reported race/ethnicity of a potential suspect(s) based on trustworthy, locally relevant information that links a person or persons of a specific race/ethnicity to a particular unlawful incident(s). 
Law enforcement agencies should prohibit the use of any bias based profiling in its enforcement programs, as it may lead to violations of the constitutional rights of the citizens served, undermine legitimate law enforcement efforts and may lead to claims of civil rights violations. Additionally, bias based profiling alienates citizens, fosters distrust of law enforcement by the community and may result in media scrutiny, legislative action and judicial intervention.
 Law enforcement personnel should focus on a person’s conduct or other specific suspect information. The agency should include profiling related training that should include field contacts, traffic stops, search issues, asset seizure and forfeiture, interview techniques, cultural diversity, discrimination and community support.

COMPLIANCE FEEDBACK




STANDARD 3.2018.7

INVESTIGATION OF EMPLOYEE MISCONDUCT

The agency maintains a written directive on Investigations of Employee Misconduct that includes:
[bookmark: Check22]|_|  a.  policy statements in support of the Ohio Collaborative guiding principles;
[bookmark: Check23]|_|  b. describe the formal complaint process outlining how and where to file a complaint;
[bookmark: Check24]|_|  c. outline procedures for accepting, processing, and investigating the complaint;
[bookmark: Check25]|_|  d. define timelines for the resolution of the complaint;
[bookmark: Check26]|_|  e. include safeguards to protect legal and contractual rights of employees; and
[bookmark: Check27]|_|  f. ensure the public has access to complaints and/or commendations through social media or the agency’s community relations programs

GUIDING PRINCIPLES
A well-constructed complaint process is an integral tool in community-police relations. There is a significant impact when a community knows and understands its concerns can be legitimately addressed in a proper setting. Further, officers can be better served when they can refer aggrieved individuals to a trusted process. Neither officers nor community members benefit from attempts to have concerns addressed and redressed during a traffic stop or in the midst of an incident. It may prove beneficial for law enforcement agencies to reach out to community members in an effort to publicize, promote and develop processes that are mutually beneficial to all.

COMPLIANCE FEEDBACK







STANDARD 4.2020.1

VEHICLE PURSUIT

The agency maintains a written directive on Vehicle Pursuit that includes:
|_|  a. policy statements in support of the Ohio Collaborative guiding principles;
|_|  b. require a written report and an administrative review of each pursuit.
|_|  c. a requirement that agencies provide training to officers prior to utilization of pursuit termination tactics and intervention techniques (e.g. PIT maneuver, tire deflation devices, road blocks, etc.)
[bookmark: _GoBack]|_|  d. conducting a documented annual analysis of pursuit reports, to include a review of policy and reporting procedures, and approved by the head of the agency.
|_|  e. annual read & sign for applicable employees.

GUIDING PRINCIPES
Law enforcement agencies have historically engaged in vehicular pursuits. Due to the extreme danger that these pursuits present, many agencies have limited the circumstances in which they will allow their officers to engage in pursuits. Additionally, some agencies have outright prohibited the practice or limited them to the rarest of circumstances when deemed necessary based upon a variety of factors. 

The agency should have explicit policies and procedures for pursuits. All sworn personnel should be provided with this written directive. Agencies may wish to consider frequent discussions and reviews of the policies/procedures during shift briefings and/or in-service training sessions. 

Because of the inherent risk and the real possibility of injury and loss of life, agencies should seek to limit the use of vehicular pursuits. A vehicle pursuit should be terminated whenever the level of danger created by the pursuit outweighs the immediate consequences of the suspect's escape.

COMPLIANCE FEEDBACK
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